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Summary of inspection findings
1. This is a harmonious, respectful and kind school community. Leaders and the proprietor are highly 

successful in creating a supportive and caring culture, in line with the school’s aims. Leaders and 
staff invest in high quality pastoral care, prioritise pupils’ wellbeing and help pupils  to grow in 
confidence and self-esteem.

2. Leaders and the proprietor ensure that the requirements of the Standards are met. Their work in 
many areas is reflective and responsive, especially, but not exclusively, in curriculum, health and 
safety, and safeguarding. However, the difference in the roles of the proprietor and leaders in some 
aspects of the school’s work lacks clarity. The checks made by the proprietor on the effectiveness of 
leaders’ actions are not always well recorded. Occasionally, policies do not accurately reflect the   
practice in the school. 

3. The curriculum ensures that pupils’ core skills in literacy and numeracy are given appropriate focus 
while extending their learning to cover a broad range of other subjects and enrichment 
opportunities. Teachers plan lessons well and manage their classrooms skilfully. They use strategies 
and questioning that engage pupils’ interest and encourage them to think for themselves. They have 
effective means to assess pupils’ learning and to encourage their further progress. Pupils are 
motivated and responsive learners who work hard and achieve well.

4. The early years is well led and managed. Children’s language and communication skills are 
developed through a range of approaches, including through the stimulating environment and 
resources. Children’s physical development in the indoor and outdoor environment is well 
supported. Children become increasingly independent, listen and take turns. Children are well 
prepared for future experiences as they move into Year 1.

5. Pupils’ emotional and mental health, and physical wellbeing are well supported. The personal, social, 
health and economic (PSHE) education programme is well planned and supports pupils to 
understand important topics, such as appropriate and respectful relationships. Pupils understand 
and respect the school’s behavioural expectations. They are kind and supportive of each other. 
Leaders give rigorous attention to matters of health and safety to ensure that pupils access a safe 
and well-resourced environment. 

6. Through the curriculum, pupils are taught to value the diversity of modern society, and the 
importance of the principles of equality and respect. They develop a thorough understanding of 
values such as democracy, and of roles in elections, parliament and government. Pupils’ economic 
understanding, and knowledge about the role of public services develop effectively over time. Pupils 
appreciate the importance of contributing to society and do so in the school and in the community 
with enthusiasm. 

7. Safeguarding leaders are well trained, understand their responsibilities and have created a positive 
shared culture of safeguarding. They work closely with external agencies, such as local authorities, 
so that the safety and wellbeing of pupils are actively promoted in a timely manner.
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

The proprietor should: 

 ensure that the school’s practice and the content of policies align closely

 clarify the precise roles and responsibilities between the proprietor and leaders, especially but not 
exclusively in the maintenance and update of policies and processes

 ensure that there are precise and regular systems for the proprietor to check on the effectiveness of 
leaders’ work, and that these checks are well recorded.
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Section 1: Leadership and management, and governance
8. The proprietor and leaders prioritise pupils’ wellbeing in the decisions that they make, for instance 

in recently increasing leadership capacity to support pupils’ pastoral care. They are knowledgeable 
and skilled. The proprietor, who also acts as the principal, provides daily oversight and support to 
leaders. He makes sure that the ethos and core values of the school underpin all school activities and 
are reflected in decisions made by school leaders. Collectively, leaders and the proprietor ensure 
that the requirements of the Standards are met. 

9. Leaders ensure that there is rigorous oversight of policies and practice related to curricular 
provision. They monitor teaching and educational outcomes efficiently and evaluate the school’s 
success against its stated aims. Using this information, they take effective action to secure 
improvements, for example by encouraging teachers to pursue further training opportunities to 
enrich their skills further.

10. Leaders understand their responsibilities for safeguarding pupils and discharge these well. They 
make sure that all staff understand their responsibilities for ensuring that pupils are protected from 
harm. Leaders use a range of information, including that related to pastoral matters, to ensure that 
they have a full picture of individual pupils’ needs, as well as an understanding of any wider trends 
and concerns of which they need to be aware. They work closely with relevant external agencies, 
when needed, such as child and adolescent mental health services, so that they can access further 
timely and effective support for pupils.

11. Leaders ensure that children are given a good start in the early years. Leaders are skilled and 
experienced in leading and managing the provision and prioritise children’s wellbeing. Leaders invest 
in an environment that is nurturing and inspiring. Children are provided with high-quality 
experiences, are well cared for, and effectively supported to transition into Year 1. 

12. Leaders have a precise and thorough understanding of managing actual and potential risk. They take 
appropriate steps to review and mitigate potential risks, including those related to the curriculum, to 
off-site activities, for individual pupils, where needed, and specific local contextual risks. Leaders’ 
commitment to the effective management of risk, including that related to health and safety 
matters, means that the school provides an environment and wider opportunities that are conducive 
to pupils learning safely and effectively. 

13. Leaders provide required information to parents and other relevant external agencies, often through 
the school’s website. In addition, parents receive regular reports about their child’s progress. The 
school has a suitable complaints policy which it implements appropriately, and keeps records of 
complaints when they occur. Leaders provide information to local authorities related to any pupils 
who have an education, health and care (EHC) plan, including information related to finance and 
funding. Leaders meet the requirements of the Equality Act 2010. A suitable accessibility plan is in 
place.

14. There is a lack of carefully recorded monitoring related to how the proprietor checks on the 
effectiveness of leaders’ work, for example related to the checks made on the internet filtering and 
monitoring systems in the school. It is not always evident how leaders are informed of issues, and 
where action is taken to address these. There is an occasional lack of precision about the roles and 
responsibilities of leaders as opposed to the role of the proprietor, especially as to who is 
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responsible for some aspects of policy recording and updating. For example, some policies did not 
reflect the high-quality practice in school, including the accessibility plan. This was rectified during 
the inspection.  

The extent to which the school meets Standards relating to leadership and 
management, and governance

15. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
16. Pupils learn a range of subjects across the curriculum. Leaders invest in providing pupils with high 

quality resources to develop their linguistic skills, such as, using technology to help the youngest 
children’s early reading and writing skills, or giving older pupils the opportunity to study units in 
Latin and take taster lessons in two modern languages. Leaders enrich the daily curriculum through 
termly cross curricular topics. For example, pupils create a new planet using their scientific, 
mathematical, mythological and artistic knowledge and skills. Through the science, technology, 
engineering and maths (STEM) activities week, pupils apply their knowledge to increasingly complex 
topics. 

17. Teachers have good subject knowledge and accurate understanding of the subjects that they teach. 
They form questions skilfully to engage pupils to apply their learning and support pupils to develop 
thorough understanding of new concepts. For example, teachers help pupils to explore what 
artefacts might suggest about the civilisation in which they were created, or to speculate what might 
happen next in a story. Teachers encourage pupils to think independently and critically. 

18. Children in the early years have a good start to their education and development. They are well 
supported to develop their communication and language. They learn to read effectively and use this 
knowledge to practise early letter formation and writing. They develop a thorough understanding of 
number, including counting and simple addition. Leaders invest in high quality resources to support 
children’s learning, including electronic devices. Children are ready to transition into Year 1 by the 
end of the early years. 

19. Of the pupils who speak English as an additional language (EAL), a very small number are in the early 
stages of learning English. These pupils are provided with in-class support, and additional 
intervention from adults, where needed. They learn to speak, write and communicate in English 
effectively. 

20. Class teachers liaise with the leader of provision for pupils who have special educational needs 
and/or disabilities (SEND) to identify and provide for these pupils. Such pupils are well supported to 
access lessons alongside their peers. Where needed, pupils access additional small group or one-to-
one sessions, including where pupils need support to manage their emotions and anxiety. Pupils 
learn effectively, achieve well and are proud of their work. 

21. Teachers use regular assessment opportunities to check pupils’ progress and to plan lessons to take 
account of individuals’ needs and bridge any gaps in pupils’ understanding. As a result, pupils learn 
well and develop a rich understanding of the subjects that they study. By Year 6, pupils confidently 
write at length using imaginative vocabulary, grammatical accuracy and assured use of punctuation. 
In mathematics and science, they formulate algebraic expressions successfully and apply scientific 
concepts, such as the properties of different materials, in practical experiments. Pupils are well 
prepared to transition to senior school. 

22. Pupils are confident learners, self-motivated and eager to understand. They work purposefully and 
listen well. They are keen to question and to contribute to discussions. Pupils’ enthusiasm for 
learning and teachers’ effective management of behaviour, helps pupils to learn effectively in 
lessons. Increasingly, pupils also use this enthusiasm to become effective independent learners, 
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including using online technology and resources to research and find information. Pupils create 
written and practical work that reflects their dedication, independence, imagination and creativity. 

23. Pupils benefit from an array of co-curricular opportunities: for younger pupils, through the school’s 
‘mini clubs’ programme; and for pupils in Years 3 to 6, through the ‘Key Stage 2’ programme. 
Activities include clubs for chess, sewing, sports and opportunities that lead to accreditation, for 
example in London Academy of Music and Dramatic Art (LAMDA) examinations.

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

24. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
25. Leaders have created a school culture in which staff make sure that pupils of all ages understand 

that they are known, valued and respected as unique individuals. This helps the pupils grow in self-
confidence and self-esteem as they mature. Leaders encourage pupils’ appreciation of the natural 
world and their awareness of non-material values. A brief non-denominational grace after meals 
encourages pupils to express gratitude for life’s good things. 

26. Through their actions, leaders and staff prioritise pupils’ wellbeing and health. Pupils are confident 
that they are supported, and in turn, are kind and patient in supporting others. Pupils’ views are 
listened to and acted upon, for example through enacting pupils’ suggestions related to timetabled 
buddying sessions between pupils in Years 2 and 6. Leaders, staff and pupils have established a 
highly positive, mutually supportive school culture. 

27. There is a well-planned, effectively taught PSHE curriculum, including statutory coverage of 
relationships and sex education (RSE). Pupils learn in an age-appropriate way about topics such as 
menstruation and puberty. Pupils are taught to respect their own and each other’s boundaries, and 
what makes a relationship healthy. Pupils develop the knowledge needed to be confident in 
managing personal relationships as they mature.

28. Pupils access a well-considered physical education (PE) curriculum which includes activities that 
develop their fitness and engage them with a range of sports. As they get older, pupils develop high 
quality practical skills, for instance in bowling and catching, through their games lessons. Through 
PSHE lessons, pupils learn about the importance of exercise, healthy eating, warming up and keeping 
hydrated. Pupils also access an array of physical activities at other times, for instance using the range 
of playground equipment available at break and lunchtimes.  

29. Children in the early years are well supported to develop their physical and emotional health. 
Children develop their physical co-ordination, balance and agility through the resources available in 
the indoor and outdoor environments. Adults help children to learn about healthy foods and the 
importance of making good choices. Children learn to use communication and language skills to 
express how they feel. 

30. Leaders have established a policy and process to promote good behaviour and deal with bullying. 
These policies and processes are well understood by staff and pupils. Pupils understand leaders’ 
expectations and act in accordance with these. Records of any sanctions set for inappropriate 
behaviour or bullying are kept appropriately. Leaders also support pupils to understand that they 
should treat one another with kindness and respect, including respecting differences. For example, 
the youngest children are guided to accept that someone’s way of completing a task may be 
different from their own and that it is good to share their ideas. Leaders’ success in promoting 
positive relationships between pupils means that bullying is rare.

31. Leaders ensure that the premises are suitable and well maintained, with attention paid to making 
outdoor spaces attractive and stimulating, as well as secure. Levels of staff supervision are 
appropriate. Health and safety measures are thorough and firmly implemented. Fire prevention 
measures are thorough, including those related to fire evacuation and risk management. There is 
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appropriate provision for first aid and medical needs, including the storage of medicines and care of 
pupils. 

32. Admission and attendance registers are maintained in line with current statutory guidance. Leaders 
monitor pupils’ attendance and work effectively with external agencies when there are concerns. 
Leaders inform the local authority of any pupils who join or leave the school at non-standard 
transition times.

The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

33. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
34. Through the curriculum pupils are taught about important values, such as respect and tolerance for 

those with different lifestyles, beliefs, faiths and backgrounds, including within the school 
community. In subjects such as history, literature and art, pupils learn about different cultures. In 
PSHE, pupils learn about the legal protections for people with protected characteristics as well as the 
moral rights of all to be treated with respect, regardless of differences. Older pupils are taught to 
appreciate different points of view, such as on same-sex marriage. Pupils learn to value the 
importance of respect for diversity in a modern global society and to create a welcoming, inclusive 
school environment.

35. Through the curriculum pupils learn about the organisational structures that underpin modern 
British society. Pupils develop a meaningful understanding of the role of Parliament, the value of 
democracy, the views of a range of political parties and their manifestos, and the role of elections to 
garner votes and establish a government. Pupils understanding of democracy in action is enhanced 
by other events, for instance when pupils in Years 3 to 6 vote for school council representatives. 

36. Through the curriculum and other activities, such as visiting speakers and trips, pupils learn about 
important public services, such as health services, and the role they play in British society. Starting 
with the youngest children in the early years, visiting speakers from services such as the police help 
children to understand the importance of the role of the police, and about law and rules in society. 
Leaders also invite visiting speakers, including parents, to talk about careers and roles in society to 
widen pupils’ understanding. 

37. Pupils value the opportunities to be positive contributors to the school community. For example, 
older pupils act as buddies to younger pupils, organising activities for them, while other pupils 
organise and run stalls in the school fair. The school council listens to the views of other pupils and 
works with leaders to decide on ways to improve the school, for instance in the commissioning of a 
new climbing frame for breaktime play and exercise. Pupils also contribute to life within the local 
and national community, for example in litter picking, singing in a local residential home, or raising 
money for charities, such as a national cancer charity.

38. The curriculum supports pupils to develop their economic awareness and skills. For instance, the 
youngest children in the early years visit local shops to understand how to use money to buy goods. 
As they get older, teachers instruct pupils about important topics, such as careers and salaries. 
Beyond the curriculum, pupils are given opportunities to develop their economic awareness in 
practical ways, for example taking responsibility for managing the money when running stalls in the 
school fair. 

39. Children in the early years develop social skills that helps them prepare well to move on to Year 1. 
They are taught, for instance, how to share, to listen to each other and to take turns. Well-trained 
staff are consistent in their approach to teaching and modelling important social skills. Children are 
caring, considerate and play kindly. This creates a harmonious community.
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The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

40. All the relevant Standards are met.
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Safeguarding
41. Leaders have put in place robust measures to safeguard pupils. Safeguarding leaders are 

appropriately trained, have a secure understanding of their responsibilities and discharge them 
effectively. They undertake a range of activity to check on their effectiveness, including an annual 
review of the school’s policies and processes. The proprietor is on site every day and provides 
support, especially when leaders require additional consultation. 

42. Leaders ensure that staff are suitably trained, including training relating to the dangers of 
radicalisation or extremism. Staff take appropriate action when they have concerns. They are 
vigilant to concerns about pupils or changes in pupils’ behaviour. Staff understand their 
responsibilities and use school systems to record and report these concerns in a timely way. 

43. Leaders use a range of information to ensure that they are vigilant to pupils’ needs and can provide 
additional support where needed. For example, leaders align safeguarding information with pastoral 
information, so that they have a full picture of any concerns about pupils. Leaders work closely with 
external agencies, including local authority safeguarding partners. Leaders contact them to seek 
advice should concerns arise and to make referrals, when needed. This information is suitably 
recorded, including the rationale for decisions taken.

44. Pupils are confident to report concerns, through approaching staff directly or through ‘worry 
monster’ boxes where they can alert staff to concerns. Pupils trust staff to help them and are 
confident in the action that staff take to keep them safe. 

45. Pupils learn about how to keep themselves safe, including online. Leaders have effective systems to 
filter and monitor online activity and the use of school devices. They act to address concerns. Some 
weaknesses in their monitoring systems were addressed during the on-site inspection, so that 
practice fully aligns with policy. 

46. Recruitment processes are appropriate. All required checks are carried out in advance of the 
appointment of any adults working with pupils. The results of required checks are recorded on a 
single central record as required.

The extent to which the school meets Standards relating to safeguarding

47. All the relevant Standards are met.



14

© Independent Schools Inspectorate 2025 Goodwyn School – June 2025

School details
School Goodwyn School

Department for Education number 302/6064

Address Hammers Lane
Mill Hill
London
NW7 4DB

Phone number 020 8959 3756

Email address admin@goodwyn.barnet.sch.uk

Website www.goodwyn-school.co.uk

Proprietor Mr Struan Robertson

Headteacher Ms Lisa Woolfe

Age range 3 to 11

Number of pupils 171

Date of previous inspection 6 to 8 July 2022
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Information about the school
48. Goodwyn school is a co-educational school for pupils aged between three and eleven years old, 

located in north London. It is governed by a sole proprietor, who is also the principal. There is also a 
headteacher. The school consists of an early years setting, for children aged three to four years, a 
Key Stage 1 for pupils aged five to seven years, and a Key Stage 2 department for pupils aged seven 
to eleven years.

49. There are 41 children in the early years, comprising a Nursery class for 15 children and two 
Reception classes for a total of 26 children.

50. The school has identified 14 pupils as having special educational needs and/or disabilities (SEND). 
Five pupils in the school have an education, health and care (EHC) plan.

51. The school has identified English as an additional language for 25 pupils.

52. The school states its aims are to provide a caring, nurturing environment in which personalised 
teaching supports pupils to flourish as individuals. It intends that pupils develop into well-rounded 
and balanced people who are resilient, confident and respect others.
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Inspection details
Inspection dates 17 to 19 June 2025

53. A team of three inspectors visited the school for two and a half days. 

54. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the proprietor

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

55. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




